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What We Do
· Conduct a comprehensive financial analysis to understand your main financial objectives, analyze your current situation, assess eligibility for planning strategies, and develop a custom, tax efficient solution that will fulfill your specific needs.

· Implement turn-key financial solutions that provide the desired financial benefits with minimal administration.

· Provide technical overview of this highly specialized program to your tax professional or attorney and coordinate ongoing plan support through a third party administrator.  

Benefits to the Corporation 
· Plan contributions are fully tax deductible.

· Provides higher contribution opportunities than traditional retirement plans.

· Minimal contributions required for rank and file employees.

· Low administrative fees.

· Only requires a 5 year funding commitment (optional funding after 5th year). 

· Plan benefits are not exposed to company creditors.

· Can be implemented without impacting existing retirement plans in place.

Benefits to the Business Owner-Employee

· Only 60-65% of contribution is includable in taxable income to owner-employee.

· Contract values accumulate tax-deferred.

· Plan values can be accessed tax free in retirement.1

· Income tax free death benefit.

· Income tax free benefits accessible in the event of terminal illness, chronic illness and/or critical illness.

·  (
This does not
, and is not intended 
to,
 represent specific tax or financial advice.  Please consult with your financial, tax and legal professionals.
1.
Assuming
 the policy is not a modified endowment contract.  
Policy loans and withdrawals reduce the policy’s cash value and
 
death benefits and may result in a
 
taxable event.
)Full control over access to plan values and beneficiary designations.
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